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• The EEOC submi-ed a plan to the 
OIRA to eliminate EEO-1 repor;ng 
requirements for private 
employers. 

EEOC Plans to Eliminate EEO-1 Repor4ng 
Requirements for Private Employers 
The Equal Employment Opportunity Commission (EEOC) submi-ed a plan to the White 
House to eliminate EEO-1 repor;ng requirements for private employers. 

Background 
The EEO-1 repor;ng is a federally mandated survey that collects workforce data 
categorized by race, ethnicity, sex and job category. Under Title VII of the Civil Rights Act, 
employers with 100 or more employees and certain federal contractors must report this 
data to the EEOC by March 31 of every year. 

With limited excep;ons, the following en;;es must file EEO-1 Reports by March 
31 every year (or any later submission deadline set by the EEOC): 

• A private employer with 100 or more employees (with limited excep;ons for 
schools and other organiza;ons); 

• A private employer with between 15 and 99 employees, if they are part of a group 
of employers that legally cons;tutes a single enterprise, which employs a total of 
100 or more employees; and 

• A federal contractor with 50 or more employees and is either a prime contractor or 
first-;er subcontractor and has a contract, subcontract or purchase order 
amoun;ng to $50,000 or more. 

An employer who fails or refuses to file an EEO-1 Report as required may be compelled 
to do so by a federal District Court. Federal contractors also risk losing their government 
contracts for noncompliance. 

Key Highlights 
By submi[ng the plan, the EEOC has ini;ated steps to end the annual EEO-1 Report for 
private employers. The EEOC’s proposal would also rescind repor;ng requirements for 
EEO-2, EEO-3, EE0-4 and EE0-5, which apply to public employers and unions. The no;ce 
also seeks to terminate other repor;ng requirements under federal an;discrimina;on 
laws, such as the Americans with Disabili;es Act and the Pregnant Workers Fairness Act. 
The EEOC’s proposal is currently under review by the Office of Informa;on and 
Regulatory Affairs (OIRA). The OIRA will review the proposal for consistency with 
presiden;al priori;es and analyze its costs and benefits. If the OIRA clears the proposal, 
the EEOC may publish a no;ce of proposed rulemaking in the Federal Register for public 
comment. 

Employer Takeaway 
The EEOC has not yet announced the opening date and filing deadline for 2025 EEO-1 
reports. It’s unclear how the proposal might impact the filing of 2025 EEO-1 reports. 
Therefore, employers should monitor the EEOC’s proposal and EEO-1 Data Collec;on 
page for any developments to remain compliant.  
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https://www.reginfo.gov/public/do/eoDetails?rrid=1382263

